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1.2 Internal Control Environment—Governing Board and Audit Committee
Participation

Professional Standard
The district should have an Audit Committee to: (1) help prevent controls from being overridden by
management, (2) help ensure ongoing state and federal compliance, (3) provide assurance to manage-
ment that the internal control system is sound, and (4) help identify and correct inefficient processes.
(SAS-55, SAS-78)

Progress on Recommendations and Improvement Plan

1. The Governing Board has the responsibility for adopting an audit policy, including the
responsibility of appointing an Audit Committee. The board had not appointed an Audit
Committee by the time of the review. However, the board has engaged an audit firm to audit
the bond measures “D” and “M” that have been passed for capital improvement purposes.

2. A guideline for the composition of an Audit Committee was outlined in the original report
provided to West Contra Costa Unified School District on March 21, 2001. The guideline
suggested reporting lines, composition, the committee’s charge, the frequency of meetings,
and the committee’s authority. The district believes that with the audit oversight by the State
Controller’s Office, the need for additional audit oversight is not necessary at this time, and
will not be necessary as long as this auditing process continues. The district believes that this
process meets the current need as far as the general fund is concerned.

Standard Implemented: Partially

June 2001 Rating: 0
December 2001 Rating: 0
June 2002 Self-Rating: 0
June 2002 New Rating: 4

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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1.5 Internal Control Environment—Evaluation of Job Requirements and
Employee Skills

Professional Standard
Management should have the ability to evaluate job requirements and match employees to the require-
ments of the position. (SAS-55, SAS-78)

Progress on Recommendations and Improvement Plan

1. The recommendations included the establishment of a task force to address the implications
and issues surrounding the district utilization of the 195-workday rule found in the Education
Code. The task force was established and has met four times since the last visitation. How-
ever, the task force has no further meetings scheduled and the issue of the 195-day rule has
not been resolved. This is primarily due to the district and Local #1 being at impasse in their
negotiations for 2001-02 at the time of this report. In addition, it was found that the district
labor agreement with Local #1 had a provision that lowers the 195-day rule to 156 days;
thus the problem is a greater issue than previously identified.

2. The district has proposed recommendations for the posting of all job vacancies and trans-
fers. The district was able to internally improve the process and progress has been achieved,
particularly in the Food Services Department. Permanent employees have now filled more
than 25 positions that were formerly filled by substitutes.

3. The district consultant completed a review of the job descriptions. Those job descriptions
have been submitted to Local #1 for approval at the negotiating table. As a result of the
impasse, no progress has been achieved in this area.

4. The district has completed the program identified as “Get the Skills” for district supervisors.
The program included a session on performance evaluation. In addition, the Director of
Classified has held small group evaluation sessions for classified managers, with the ex-
pressed goal being the improvement of the evaluation process. However, a random check of
classified personnel files revealed that no recent employee evaluations have been completed.
The employees contacted indicated that they had not been evaluated within the past year,
and in some cases for much longer.

Standard Implemented: Partially

June 2001 Rating: 0
December 2001 Rating: 3
June 2002 Self-Rating: 3
June 2002 New Rating: 3

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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1.7 Internal Control Environment—Responsibility for Fraud Prevention and
Detection

Professional Standard
The responsibility for reliable financial reporting resides first and foremost at the district level. Top
management sets the tone and establishes the environment. Therefore, appropriate measures must be
implemented to discourage and detect fraud. (SAS 82; Treadway Commission)

Progress on Recommendations and Improvement Plan

1. The district has not made progress on this standard since the first six-month progress review.
The district indicates that it is waiting until the position of internal auditor is filled. The previ-
ous internal auditor has been named the Director of Categorical Finance. The position has
been advertised and interviews will be conducted during the month of May.

2. Proposed fraud protection policies have not been presented to the Governing Board.

3. Regulations in support of policies have not been developed.

4. It is reported that it is the intent of the district to make this a priority of the internal auditor
once that position has been filled.

Standard Implemented: Not Implemented

June 2001 Rating: 0
December 2001 Rating: 0
June 2002 Self-Rating: 1
June 2002 New Rating: 0

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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3.1 Staff Professional Development—Training Programs and Plans

Professional Standard
Develop and use a professional development plan, i.e., training business staff. The development of the
plan should include the input of business office supervisors and managers. The staff development plan
should, at a minimum, identify appropriate programs officewide. At best, each individual staff and
management employee should have a plan designed to meet their individual professional needs.

Progress on Recommendations and Improvement Plan

1. The classified contract provides for two days of professional development in addition to a
daylong training program that occurs in October. It continues to be difficult for new and
current employees to be released for inservice. Administrators are encouraged to provide
appropriate release time for staff development. However, many administrators are reluctant
to release staff where there is a one-person operation.

2. The staff development certificates have been modified to recognize the difference between
achievement and attendance. While the certificates are issued to the employees, there are no
copies in the personnel files. It is recommended that copies of the certificates of achievement
be placed in the personnel file of the successful employee.

3. Plans continue to develop a one-day inservice for all substitute employees in all classifica-
tions identifying the various responsibilities and duties of the assignment that the substitute
may be filling.

4. Videotapes on hazardous materials have been acquired to provide training for new and
substitute employees as to the proper procedures in handling such materials. In addition, at
the annual inservice in October, a binder is given to each employee with procedural informa-
tion, including the forms that need to be completed. Contained within the binder is an
excellent compact disc that contains all the forms, with directions on how to complete the
form and the dates that the forms are to be submitted. A secretary’s book has been com-
pleted with a CD containing forms and directions for completion of the forms. SASI training
has been completed for all personnel responsible for attendance.

5. The staff development program has now implemented adult education classes to encourage
employees to take advantage of staff development in off hours. This program has also been
incorporated into the certificate program.
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Standard Implemented: Fully - Substantially

June 2001 Rating: 4
December 2001 Rating: 4
June 2002 Self-Rating: 8
June 2002 New Rating: 8

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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4.3 Internal Audit—Organization and Management of Internal Audit Func-
tions

Professional Standard
Qualified staff should be assigned to conduct internal audits and be supervised by an independent body,
such as an audit committee.

Progress on Recommendation and Improvement Plan

1. The district has not adopted policies related to the internal audit process. The district will be
developing those policies upon the hiring and recommendations of an internal auditor.

2. The district has had an internal auditor and the position is now posted to be filled once again.
The former internal auditor has been elevated to the position of Director of Categorical
Finance. The district is now accepting applications for the internal auditor position. Once the
applicants are screened and interviewed and the successful applicant identified, the position
will be filled. The duties for the internal auditor have been established.

3. Once the position is filled, the internal auditor will report to the Superintendent and the
Governing Board.

4. Once the internal auditor is hired, it will be his/her responsibility to follow the standards
established by the Institute of Internal Auditors (IIA). It is planned that the internal auditor
will:

a. Use planning memoranda to plan and manage audits.
b. Use standard audit programs.
c. Have standard requirements for work paper documentation, cross-referencing, and

maintenance of work paper files.
d. Have procedures regarding sampling methodologies and materiality.
e. Provide draft reports to the department/sites/programs being audited in order to obtain

comments and additional information. If draft findings are not resolved, the department’s
comments should be included in the final report.

Standard Implemented: Partially

June 2001 Rating: 2
December 2001 Rating: 2
June 2002 Self-Rating: 4
June 2002 New Rating: 5

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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7.7 Budget Adoption, Reporting and Audits—Audit Administration and
Resolution—Arranging for Audit

Professional Standard
The district should arrange for an annual audit (single audit) within deadlines established by Education
Code Section 41020.

Progress on Recommendations and Improvement Plan

1. The district believes that this standard has been fully met, with the State Controller’s Office
conducting the annual audit.

2. The State Controller’s Office did not complete the audit for 1999-00 or 2000-01 in a timely
fashion. The audit process improved in 2002; however, the audit report was not delivered to
the district until December 17, too late for the Governing Board to accept the audit before
January 2002.

3. The district is concerned that the audit is costing the district $108,000, while competitive
bidding would result in a cost of approximately half that amount.

Standard Implemented: Fully - Sustained

June 2001 Rating: 10
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 10
June 2002 New Rating: 10

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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7.10 Budget Adoption, Reporting and Audits—Audit Administration and
Resolution—State Reporting

Legal Standard
The district must file certain documents/reports with the state as follows:

J-200 series (Education Code Section 42100)
J-380 series—CDE procedures
Interim financial reports (Education Code Section 42130)
J-141 transportation report (Title V, Article 5, Section 15270)

Progress on Recommendations and Improvement Plan

1. In the absence of the Director of Unrestricted Finance, the Director of Categorical Finance
supplied all the reports identified.

2. The J-200 series was filed with the County Office of Education and the CDE on time and
complete.

3. The J-380 series was filed with the CDE on time and complete.

4. The interim financial reports were the second interim reports, in both cases to be filed with
the COE and the CDE. Both reports indicated a positive certification.

5. While a J-141 transportation report has been submitted, transportation (excluding Special
Education transportation) is limited to athletic events, field trips, etc. The report was submit-
ted on time.

Standard Implemented: Fully - Sustained

June 2001 Rating: 4
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 10
June 2002 New Rating: 10

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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8.1 Budget Monitoring—Encumbrance of Overexpenditures

Professional Standard
All purchase orders are properly encumbered against the budget until payment.

Progress on Recommendations and Improvement Plan

1. Encumbrances currently are made at the time of the issuance of the purchase order against
the appropriate budget, with the exception of position control.

2. The district has acquired a position control system that is being tested at the present time. A
training schedule has not been developed for the new system.

3. The position control system is being developed to enable the pre-approved event numbers
to be tied to a categorical budget number.

4. The system in place allows for automatic verification of fund availability with the purchasing
and fiscal offices. The system has a hard reject that requires a budget transfer or authoriza-
tion before processing. The funds are pre-encumbered with the purchasing and budget
departments, with the approval process online. The process has been extended to the site
and program management level.

5. The position control system, which is not yet in place, prevents the TSSI automated substi-
tute-calling system from being fully integrated into the accounting system.

Standard Implemented: Partially

June 2001 Rating: 3
December 2001 Rating: 3
June 2002 Self-Rating: 9
June 2002 New Rating: 7

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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8.4 Budget Monitoring—Budget Revision Procedures

Professional Standard
Budget revisions are made on a regular basis, occur per established procedures, and are approved by
the Governing Board.

Progress on Recommendations and Improvement Plan

1. The district routinely revises the budget to reflect changes in both income and expenditures.
The district incorporates a budget revision in the first and second interim reports to the
Governing Board. All budget revisions are submitted to the Governing Board for approval.

2. The budget revisions are reported in the minutes of the Governing Board and are available
for staff and public review.

3. The district has adopted and is following sound practices regarding budget revisions, the
approval process by the Governing Board, and the distribution of the information related to
the budget revisions.

Standard Implemented: Fully - Sustained

June 2001 Rating: 5
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 10
June 2002 New Rating: 10

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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8.5 Budget Monitoring—Budget Control

Professional Standard
The district uses an effective position control system that tracks personnel allocations and expenditures.
The position control system effectively establishes checks and balances between personnel decisions
and budgeted appropriations.

Progress on Recommendations and Improvement Plan

1. The district has not yet achieved an effective automated position control system.

2. While the district does have a monitoring system that identifies staffing errors, overstaffing
still may occur.

3. The county has not yet released the Bi-Tech position control unit to member districts of the
county. The program has been acquired and should be available in the near future.

4. In the interim, the individual that monitors the current system is knowledgeable and under-
stands the process and need for this type of control within the district.

Standard Implemented: Partially

June 2001 Rating: 2
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 2
June 2002 New Rating: 2

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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12.2 Accounting, Purchasing and Warehousing—Accounting Procedures—
Timely and Accurate Recordation of Transactions

Professional Standard
The district should timely and accurately record all information regarding financial activity for all pro-
grams (unrestricted and restricted). Generally Accepted Accounting Principles (GAAP) require that in
order for financial reporting to serve the needs of the users, it must be reliable and timely. Therefore, the
timely and accurate recording of the underlying transactions (revenue and expenditures) is an essential
function of the district’s financial management.

Progress on Recommendations and Improvement Plan

1. In September 2001, the district implemented its system for online purchase requisitioning,
budget transfers, and viewing of financial information at the school sites for the various
program managers.

2. Many approval and account code verifications have been added to the online system for the
school sites, program managers, and within the district office. Budget reports are still being
distributed manually to the school sites and program managers, but this is occurring in a
more timely fashion.

3. Position control that is being developed by the county Bi-Tech software system is not yet up
and running and therefore is creating a lag in the efficiency of these reports.

Standard Implemented: Partially

June 2001 Rating: 1
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 4
June 2002 New Rating: 4

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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12.4 Accounting, Purchasing and Warehousing—Accounting Procedures—
Payroll

Professional Standard
The district’s payroll procedures should be in compliance with the requirements established by the
County Office of Education, unless fiscally independent (Education Code Section 42646). Standard
accounting practice dictates that the district implement procedures to ensure the timely and accurate
processing of payroll.

Progress on Recommendations and Improvement Plan

1. The district is fiscally independent.

2. The current payroll system has not yet been automated.

3. The district continues to use an inordinate amount of overtime to process the payroll func-
tion. Time cards continue to be processed manually.

4. The submission of time cards in a timely fashion has improved as a result of the program
implemented in 2001.

5. The district has not automated hourly pay event rates that are based on the employees’
normal rate of pay.

6. An automated position control has not yet been achieved as a result of the county not
bringing the payroll and position control online.

7. The district is in the process of completing the withholding of taxes from supplemental pay,
as well as complying with the STRS regulations under AB 2700.

8. The district has not yet contracted with a third party vendor to conduct employee salary
verifications.

Standard Implemented: Partially

June 2001 Rating: 2
December 2001 Rating: 3
June 2002 Self-Rating: 4
June 2002 New Rating: 4

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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12.7 Accounting, Purchasing, and Warehousing—Accounting Procedures—
Year-End Closing

Professional Standard
Generally accepted accounting practices dictate that, in order to ensure accurate recording of transac-
tions, the district should have standard procedures for closing its books at fiscal year end. The district’s
year-end closing procedures should comply with the procedures and requirements established by the
County Office of Education.

Progress on Recommendations and Improvement Plan

1. The Governing Board has adopted policies related to year-end closing.

2. The district has developed a detailed year-end closing schedule. A checklist for program
managers and accounting staff is in the process of being developed.

3. The implementation of the county Bi-Tech software will assist greatly beginning at the close
of the 2001-02 fiscal year. There should not be a necessity for a $6.6 million audit adjust-
ment for the 2001-02 fiscal year.

Standard Implemented: Partially

June 2001 Rating: 1
December 2001 Rating: 2
June 2002 Self-Rating: 5
June 2002 New Rating: 5

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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12.8 Accounting, Purchasing and Warehousing—Accounting Procedures—
Purchasing and Warehousing

Professional Standard
The district should comply with the bidding requirements of Public Contract Code Section 20111.
Standard accounting practice dictates that the district have adequate purchasing and warehousing
procedures to ensure that only properly authorized purchases are made, that authorized purchases are
made consistent with district policies and management direction, that inventories are safeguarded, and
that purchases and inventories are timely and accurately recorded.

Progress on Recommendations and Improvement Plan

1. In March of 2002, the district converted to the most recent release of Bi-Tech software,
including the purchasing component.

2. The district is testing the online purchasing process, with the goal of having all sites and
departments trained and online for the 2002-03 school year.

3. The district has implemented an appeals process for all bidders associated with the Measure
M and Measure D projects.

4. A requisition code has been created and implemented on all open/blanket purchase orders
with the following verbiage: “VENDORS ARE REQUIRED TO CHECK THE ID OF ALL
AUTHORIZED PURCHASERS LISTED ON THE REFERENCED PURCHASE
ORDER.”

5. All district sites have been notified of the required procedures for processing of independent
contractor services. Purchasing is in the process of updating its procedures for independent
contractors, including student body-funded independent contractors.

Standard Implemented: Partially

June 2001 Rating: 2
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 6
June 2002 New Rating: 5

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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12.9 Accounting, Purchasing and Warehousing—Accounting Procedures—
Construction Accounting

Professional Standard
The district has documented procedures for the receipt, expenditure, and monitoring of all construction-
related activities. Included in the procedures are specific requirements for the approval and payment of
all construction-related expenditures.

Progress on Recommendations and Improvement Plan

1. The Governing Board has adopted board policies relating to construction. The board also
has developed a community-based committee to oversee project implementation.

2. The district has contracted with an outside consulting firm to monitor the expenditure of all
funds related to Measure M and Measure D. Included within this authorization is the estab-
lishment of the approval and payment of all construction-related expenditures.

Standard Implemented: Partially

June 2001 Rating: 5
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 7
June 2002 New Rating: 7

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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13.4 Student Body Funds—Periodic Financial Reporting

Professional Standard
In order to provide oversight and control, the California Department of Education recommends that
periodic financial reports be prepared by sites and then summarized by the district office.

Progress on Recommendations and Improvement Plan

1. Periodic financial reports are prepared by the school sites and sent to the district office for
review. The reports are not being reviewed at the district office. The current level of staffing
is not conducive to an organized review of the financial reports of the various student bodies.

2. The district office is not developing or supplying financial reports to the school sites.

3. Both elementary and secondary schools are lax in the preparation of budgets and in obtain-
ing the approval of expenditures by the student government.

4. The internal auditor should be performing periodic audits of student body funds at all levels.
The position currently is vacant. (The former internal auditor is now the Director of Cat-
egorical Finance.)

Standard Implemented: Partially

June 2001 Rating: 3
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 3
June 2002 New Rating: 3

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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13.5 Student Body Funds—Internal Audit Functions

Professional Standard
In order to provide adequate oversight of student funds and to ensure proper handling and reporting, the
California Department of Education recommends that internal audits be performed. Such audits should
review the operation of student body funds at both district and site levels.

Progress on Recommendations and Improvement Plan

1. The State Controller’s Office is the current external auditor and has conducted audits of the
student body funds at a sample of high schools and middle schools.

2. The State Controller’s Office auditors find that there are inadequate internal controls at the
sites visited during the course of the annual audit. The recommendation is that the district
should comply with the procedures outlined in the Accounting Procedures for Student
Organizations Manual issued by the California Department of Education, and, further, that
the internal auditor should perform periodic audits of student body funds.

3. The internal auditor position currently is vacant. The position has been advertised, candi-
dates identified, and selection of an internal auditor should occur in the near future. Part of
the responsibility of the internal auditor will be to monitor student body funds.

4. It is the intent that once the district has hired an internal auditor, student body funds will be
part of the annual audit.

Standard Implemented: Partially

June 2001 Rating: 1
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 1
June 2002 New Rating: 1

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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14.1 Multiple-Year Financial Projections—Computerized Multi-Year Projec-
tion

Professional Standard
A reliable computer program is used to provide reliable multi-year financial projections.

Progress on Recommendations and Improvement Plan

1. The district currently uses the county multiple-year projections associated with the first and
second interim reports.

2. No commercially developed software has been acquired.

3. The district develops three-year multiple-year projections on Excel. However, the projec-
tions are not easily modified for variables that occur during the course of the fiscal year.

4. The multiple-year projections are made available to the Governing Board at budget adoption
time and at interim report periods.

Standard Implemented: Partially

June 2001 Rating: 2
December 2001 Rating: Not Reviewed
June 2002 Self-Rating: 5
June 2002 New Rating: 5

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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14.4 Multi-Year Financial Projections—Validation of Multi-Year Projections

Professional Standard
Multi-year projections should be based on appropriate assumptions for both revenue and expense
forecasting.

Progress on Recommendations and Improvement Plan

1. During the June review, independent consultants completed a five-year projection for the
general fund. That projection indicated that the district would be able to meet its financial
obligations in the current and subsequent five years. Since that time, the district has con-
verted to SACS. The routine restricted maintenance account, special education, and trans-
portation all have been properly segregated.

2. It was the intent of the consultant that, once the SACS conversion was complete, the books
closed, and the audit completed for 2000-01, a new five-year projection would be com-
pleted. That review has not been completed as of this report.

3. The new five-year projection needs to be completed by the consultant.

Standard Implemented: Partially

June 2001 Rating: 5
December 2001 Rating: 0
June 2002 Self-Rating: 5
June 2002 New Rating: 5

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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18.6 Maintenance and Operations Fiscal Controls—Use of District Vehicles

Professional Standard
District-owned vehicles should only be used for district purposes. Fuel should be inventoried and its use
controlled.

Progress on Recommendations and Improvement Plan

1. The Maintenance and Operations Department has initiated purchase requisitions to replace
the current fuel pump with a card-lock system.

2. Bids have been received for a card-lock system from local vendors throughout the district. A
system has been developed to limit the use and authorization for use of the card-lock
system.

3. Union 76 and AM/PM suppliers have been authorized as card-lock vendors at several
locations within the district, thereby improving the monitoring and control of fuel use. In
addition, Maintenance and Operations should realize increased productivity as a result of not
having to return to the maintenance yard for fuel.

Standard Implemented: Partially

June 2001 Rating: 1
December 2001 Rating: 1
June 2002 Self-Rating: 3
June 2002 New Rating: 6

Implementation Scale:
Not        Fully➤➤    

0 1 2 3 4 5 6 7 8 9 10
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Chart of
Financial Management Standards

Progress Ratings Toward Implementation of the Improvement Plan
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sastsoctifenebhtlaeheeritergnidnufrofdehsilbatse
htlaehsdiovatcirtsidehT.derrucnierasnoitagilboeht

dednufnuesopmitahtseeriterrofsnoitagilbotifeneb
-yapaotniycnegaehtecrofdnatcirtsidehtnostsoc

.ssecorpog-uoy-sa

0 2 RN ❑



Financial Management NR  not reviewed
❑      targeted for review

36

)deunitnoc(tnemeganaMlaicnaniF

desserddaebotdradnatS
enuJ
1002
gnitaR

.ceD
1002
gnitaR

enuJ
2002
gnitaR

.ceD
2002
sucoF

1.61

senilediugdnasretemarappoleveddluohstcirtsidehT
ehttahterusnetahtgniniagrabevitcellocrof

tnemidepminatonsitnemeergagniniagrabevitcelloc
,yllaunnatsaeltA.snoitarepotcirtsidfoycneiciffeot

ebdluohstnemeergagniniagrabevitcelloceht
esohtyfitnediottnemeganamybdezylana

evitceffeotstnemidepmieratahtscitsiretcarahc
dluohstcirtsidehT.snoitarepotcirtsidfoyreviled

ehtybnoitaredisnocrofseussiesohtyfitnedi
ehtni,draoBgninrevoGehT.draoBgninrevoG
evitcellocrofsenilediugriehtfotnempoleved

tcirtsidnotcapmiehtredisnocdluohs,gniniagrab
egaugnalgniniagrabevitcelloctnerrucfosnoitarepo

saegaugnaltcirtsidotstnemdnemaesoporpdna
tcirtsidtneiciffednaevitceffeerusneotetairporppa

.yreviled

0 7 RN

2.61

enilediugynatahterusnetsumdraobgninrevogehT
yllacsifsigniniagrabevitcellocrofpolevedyeht
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.draobgninrevogehtybecnatpeccatcartnocynaot

ehtfoecitonecnavdanevigebdluohscilbupehT
tnemelttesgniniagrabdesoporplanifehtfosnoisivorp

.tnemmocotytinutropponanevigebdna

4 RN RN



NR  not reviewed Financial Management
❑      targeted for review

37

)deunitnoc(tnemeganaMlaicnaniF

desserddaebotdradnatS
enuJ
1002
gnitaR

.ceD
1002
gnitaR

enuJ
2002
gnitaR

.ceD
2002
sucoF

1.71

dnatupnilacsifrofecalpnissecorpaebdluohserehT
slaogehT.nalpygolonhcettcirtsidehtfogninnalp

ebdluohsnalpygolonhcetehtfosevitcejbodna
ehthtobedulcnidluohsnalpehT.denifedylraelc

.smetsysygolonhcetlanoitcurtsnidnaevitartsinimda
hcaefostsocehtfoyrammusaebdluohserehT

.ecalpniebdluohsnalpgnicnanifadna,evitcejbo

4 RN RN

2.71

sresutroppustsumsmetsysnoitamrofnitnemeganaM
dna,ylemit,tnavelersitahtnoitamrofnihtiw

otdemrofrepebtsumstnemssessasdeeN.etarucca
fonoitinifedehtnidevlovnierasresutahterusne

dna,snoitacificepsmetsysfotnempoleved,sdeen
tcirtsid,yllanoitiddA.smetsysetairporppafonoitceles

ehterusneotdesopmiebtsumsdradnats
foytilibatroppusdna,ytilibitapmoc,ytilibaniatniam
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