
PERSONAL/SOCIAL GRADING RUBRIC

Excellent Proficient Less than Proficient Unsatisfacory

Personal/Social  
A 50-47  A-46-45  B+44-43 B42-41  B-40  C+38-39 C36-37  C-35  D+33-34 D31-32  D-30  F29

Respect

Always respects others as well as 
equiptment and facilities.

Usually respects others as well as 
equiptment and facilities.

Seldom shows respect for others, 
equiptment and facilities.

Often disrespectful to others, 
equiptment and facilities.

Active Listening

Consistently listens to the speaker 
with eyes, ears and heart.

Usually listens to the speaker with 
eyes, ears and heart.

Seldom listans to the speaker and 
sometimes talks during instruction.

Almost never listens and talks 
during presentations.

Encouragment

Consistently makes remarks that 
are positive, appropriate and 
relevant.

Usually encourages others with 
remarks that are positive, 
appropriate and relevant.

Occasionally makes negative, 
inappropritate or irrelevant 
comments and,or displays negative
body language.

 

Often makes negative, 
inappropriate or irrelevant 
comments and uses negative body 
language.

Acceptance of differne

Consistantly is able and willing to 
work with different people and 
groups.

Usually able and willing to work 
with different people and groups.

Occaisionally is able and willing to 
work with different people and 
groups.

Rarely or never is able or willing to 
work with different people or 
groups.

Cooperation

Always cooperates positively with 
others, helpful, never 
confrontational.

Usually cooperates with others.  
Usually helpful, never 
confrontational.

Occaisionaly cooperates.  
Sometimes helpful. Sometimes 
confrontational.  Sometimes 
disrupts class.

Rarely cooperates.  Rarely helpful.  
Frequently confrontational.  
Disrupts class.

Goal Setting

Consistently sets personal goals 
and works to achieve them.

Usually sets personal goals and 
works to achieve them.

Occaisionaly sets personal goals 
and, or occaisionally works to 
achieve them.

Rarely or never sets personal 
goals and, or does not work to 
achieve them.
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