


Mt. McKinley School Sexual Harassment Policy

In accordance with the County Office of Education Board Policy #5145.7, the County Board of
Education, the County Superintendent of Schools, and Mt. McKinley School are committed to
maintaining a learning environment that is free of sexual harassment. The board, Superintendent,
and Mt. McKinley School prohibit the unlawful sexual harassment of any student by any employee,
student, or other person at school or at any school-related activity. Any student who engages in the
sexual harassment of anyone at school or a school related activity should be subject to disciplinary
action up to and including expulsion. Any employee, who engages in, permits or fails to report sexual
harassment shall be subject to disciplinary action up to and including dismissal.

Sexual Harassment Definition:

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, requests
for sexual favors, and other verbal, visual or physical conduct of a sexual nature when:

1. Submission to the conduct is explicitly or implicitly made a term or condition of an individual's
academic status or progress.

2. Submission to or rejection of the conduct by an individual is used as the basis for academics or
employment decisions affecting the individual.

3. The conduct has the purpose or effect of having a negative impact on the individual's
academic or work performance, or of creating an intimidating, hostile or offensive educational
or work environment.

4. Submission to or rejection of the conduct by the individual is used as the basis for any decision
affecting the individual regarding benefits and services, honors, programs, or activities
available at or through the school.

Examples of Sexual Harassment:

Unwelcome sexual flitation or propositions; sexual slurs, leering epithets, threats, verbal abuse,
derogatory comments or sexually degrading descriptions; graphic verbal comments about an
individual's body, or overly personal conversation; sexual jokes, stories, drawings, pictures, or
gestures; spreading sexual rumors; teasing or sexual remarks about students enrolled in a
predominately single-sex class; touching an individual's body or clothes in a sexual way; purposefully
cornering or blocking normal movements; purposefully limiting a student’s access to educational
tools; displaying sexually suggestive objects in the educational environment.

Complaint Reporting Procedures:

Any student, or the student's parents/guardian, who believes that another student or County Office of
Education employee has sexually harassed him/her should immediately contact the County Office of
Education administrator or designee at his/her school or site, or the Title IX/Gender Equity
Coordinator (Director, Human Resources, (925) 042-3387, 77 Santa Barbara Road, Pleasant Hill,
California 94523). The complainant should notify the administrator or director of Human Resources
no later than one (1) year from the last incident, which is the subject matter of the complaint. If the
complaining party so desires, he/she may request the assistance of the site administrator to whom
he/she complained, in preparing and presenting a written complaint.

(Please see reverse side)



Today’s Date:

My signature acknowledges the fact that | have read, have been read, or have otherwise been made
aware of the aforementioned information on Mt. McKinley School’s sexual harassment policies and
reporting procedures.

Student’s Printed Name Teacher's Printed Name

Student's Signature Teacher's Signature

Note: The County Office of Education prohibits retaliatory behavior against any complainant or any
participant in the sexual harassment complaint process.



