


Answer: Yes, staff should stay on school grounds but supervise visually until
students are out of sight.

3. Should our staff go off campus to be preventative if they hear of a possible
“rumble” at the park, etc.?

Answer: No, the consensus is that this puts our staff into dangerous situation
where weapons and non-students may be involved. However, they should do the
following:
a) call parents to let them know of a possible problem and encourage
them to pick up their students early/late, ete.
b) contact probation to see if they want to patrol the area, especially if
known students are on formal status
¢) keep suspected students after school or drive them home
d) contact law enforcement

Our campus supervisors and possibly administration should still maintain their level of
supervision at the bus stops, corners near businesses, efc.
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It is the philosophy of Alternative Education, that ensuring a safe learning environment is
an integral part of the educational program. This philosophy is echoed in the KCSOS
Strategic Plan (Goal 3/Objective 2) and as part of No Child Left Behind (Goal 3). While
students are on campus, the staff is diligent in maintaining a high level of supervision of
students, including but not limited to: a) low student to staff ratios, b) campus supervisors

on many large campuses, ¢) probation presence, and d) the use of classified staff for addi-
tional supervision.

Before and after school supervision presents a more challenging task due to the need to
balance the needs of our students, our staff, and our community partners. Education Code
§44808 states in part no school district, city or county board of education, county super-
intendent of schools, or any officer or employee of such district or board shall be respon-
sible or in any way liable for the conduct or safety of any pupil of the public school at
any time when such pupil is not on school property. Exceptions include transportation,
school sponsored events, failure to exercise reasonable care under the circumstances, or
assumption of such responsibility.

The following represents guidance as to the level of recommended supervision (before
and after school) to maintain a safe educational environment for our non-residential court
and community school programs.

Routine Supervision Before and After School

Staff may be assigned to provide line of sight supervision before and after school. Staff
should stay on or near the perimeter of the school campus while providing this supervi-
sion. If a problem occurs off campus and within the line of sight supervision, staff should
do all of the following:

a) contact school site via radio to contact other school personnel and law en-
forcement, if appropriate to the situation;

b) use verbal techniques to try to minimize the problem;

¢) use good judgment to protect students.

Prior Knowledge of Unsafe Conditions
If staff or administration become aware of a potentially dangerous situation involving
students on the way to or from school, the following actions should be taken (as appropri-
ate to each situation) to exercise reasonable care and caution:
a) interview students to gather information;
b) if circumstances justify, notify parents to let them know of a possible problem and
encourage them to pick up their students early/late, etc.;
¢) contact probation to request special patrol of the area, especially if known students
are on formal status;




d) keep suspected students after school or drive them home;
e) contact law enforcement as needed.

Handling Complaints from the Community

If a community member or neighboring business complains about student misbehaviors
near the campus, administration should conduct an appropriate investigation of the com-
plaint. The investigation pursuant to Ed Code §44807 (holding pupils accountable for
their conduct on the way to and from school) provides school administration an opportu-
nity to mitigate future complaints, be a good community partner, and observe students to
gather information for the investigation in the alleged misconduct.




